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Ysgol Calon Cymru
Headteacher Person Specification

	
	Essential/ Desirable
	Application/ Interview

	
	E
	D
	A
	I

	Qualifications:

	1. Qualified teacher status and registered with or able to register with the Education Workforce Council (EWC)
	(
	
	(
	

	2. Degree (or equivalent)
	(
	
	(
	

	3. Hold a current NPQH certificate (unless previously appointed to a headship before 1 April 2004)
	(
	
	(
	

	4. Recent evidence of relevant professional development
	(
	
	(
	

	5. Post graduate curriculum or management qualification
	
	(
	(
	

	
	
	
	
	

	Experience & Knowledge:

	6. Excellent classroom practitioner
	(
	
	(
	(

	7. Ability to lead effective self-evaluation, action planning and implementation to bring about improvements in standards and provision
	(
	
	(
	(

	8. Evidence of use of successful strategies to enhance pupil performance
	(
	
	(
	(

	9. Evidence of seeing new initiatives through to completion and evaluation of their impact
	(
	
	(
	(

	10. Substantial experience as a member of a Senior Leadership Team at secondary level
	(
	
	(
	(

	11. A  good strategic understanding of financial management, working alongside the school’s Business Manager
	(
	
	(
	(

	12. A  good strategic understanding of curriculum management
	(
	
	(
	(

	13. Proven track record of contribution to whole school improvement
	(
	
	(
	(

	14. Experience of effective performance management to drive improvement
	(
	
	(
	(

	15. Good understanding of the role of governors and the ability to work effectively with them.
	(
	
	(
	(

	16. Good understanding of Welsh Government educational priorities 
	
	(
	(
	(

	17. Extensive knowledge of current educational issues and their likely impact on secondary education
	(
	
	(
	(

	18. Appreciation and understanding of the needs of a multi-lingual school and its supporting community. 
	(
	
	(
	(

	19. Fully conversant with safeguarding issues  
	(
	
	(
	(

	20. Responsibility for the allocation and monitoring of resources
	(
	
	(
	(

	21. Management and or leadership experience in more than one school


	
	(
	(
	(

	22. Experience of timetabling
	
	(
	(
	(

	
	
	
	
	

	Skills:

	23. Values and is supportive of staff, whatever their role, building on their individual strengths and expertise
	(
	
	(
	(

	24. Ability to analyse, interpret and present complex data to stakeholders in order to secure pupil progress
	(
	
	(
	(

	25. An effective leader, willing to work collaboratively and to empower others, but decisive when necessary
	(
	
	(
	(

	26. Ability to think strategically, build a vision for the school and communicate this effectively to others
	(
	
	(
	(

	27. Able to develop pastoral care and a caring ethos within the school
	(
	
	(
	(

	28. Proven ability to build and lead effective and cohesive teams
	(
	
	(
	(

	29. Able to inspire, challenge and motivate others
	(
	
	(
	(

	30. An excellent communicator at all levels, building and maintaining effective relationships with all stakeholders
	(
	
	(
	(

	31. Commitment to a bilingual ethos and development of excellence in Welsh medium provision.  
	(
	
	(
	(

	32. Ability to communicate fluently in Welsh
	
	(
	(
	(

	33. Able to promote and demonstrate best practice in the area of digital competency and communication
	
	(
	(
	(

	
	
	
	
	

	Personal Qualities:

	34. A commitment to developing all pupils' personal, social & emotional wellbeing and academic achievement
	(
	
	(
	(

	35. Clear commitment to inclusion and equality of opportunity
	(
	
	(
	(

	36. A commitment to promoting children’s rights, pupil voice and good citizenship
	(
	
	(
	(

	37. Open to new ideas and change
	(
	
	(
	(

	
	
	
	
	


Ysgol Calon Cymru
Swydd Pennaeth – Manylion y Person

	
	Hanfodol/

Dymunol
	Cais/ Cyfweliad

	
	H
	D
	Cais
	Cyf

	Cymwysterau

	1. Statws Athro Cymwys ac wedi’i gofrestru, neu’n gallu cofrestru â Chyngor y Gweithlu Addysg 


	(
	
	(
	

	2. Gradd (neu gyfateb) 
	(
	
	(
	

	3. Â thystysgrif CPCP cyfredol (heblaw i chi gael eich penodi’n Bennaeth cyn 1af Ebrill 2004)
	(
	
	(
	

	4. Tystiolaeth ddiweddar o ddatblygiad proffesiynol perthnasol.

	(
	
	(
	

	5. Cymhwyster rheoli neu gwricwlwm ôl-radd


	
	(
	(
	

	Profiad a Gwybodaeth 

	6. Yn ymarferydd rhagorol yn yr ystafell ddosbarth
	(
	
	(
	(

	7. Yn gallu arwain ar hunanwerthuso, cynlluniau gwella a’u  gweithredu yn effeithiol er mwyn gwella safonau a darpariaeth.
	(
	
	(
	(

	8. Tystiolaeth o ddefnyddio strategaethau llwyddiannus i wella perfformiad disgyblion. 
	(
	
	(
	(

	9. Tystiolaeth o weld mentrau newydd ymlaen i’r diwedd a gwerthuso’u heffaith.
	(
	
	(
	(

	10. Profiad sylweddol fel aelod o Uwch-dîm Arwain ar lefel ysgol uwchradd. 
	(
	
	(
	(

	11. Dealltwriaeth strategol o reolaeth ariannol wrth weithio law yn llaw gyda’r Rheolwr Busnes.
	(
	
	(
	(

	12. Dealltwriaeth strategol o reoli cwricwlwm. 
	(
	
	(
	(

	13. Llwyddiant blaenorol o gyfrannu at wella’r ysgol gyfan.


	(
	
	(
	(

	14. Profiad o reoli perfformiad yn effeithiol er mwyn gyrru gwelliant.
	(
	
	(
	(

	15. Yn deall rôl y llywodraethwyr ac yn gallu gweithio’n effeithiol gyda nhw.
	(
	
	(
	(

	16. Yn deall blaenoriaethau addysgol Llywodraeth Cymru.
	
	(
	(
	(

	17. Gwybodaeth eang o faterion addysgol presennol a’u heffaith tebygol ar addysg uwchradd.
	(
	
	(
	(

	18. Yn gwerthfawrogi ac yn deall anghenion ysgol amlieithog a’r gymuned o gwmpas.
	(
	
	(
	(

	19. Yn gwbl gyfarwydd â materion diogelu.
	(
	
	(
	(

	20. Yn gyfrifol am ddyrannu a monitro adnoddau.


	(
	
	(
	(

	21. Profiad o reoli a/neu arwain mewn mwy nag un ysgol.


	
	(
	(
	(

	22. Profiad o amserlennu
	
	(
	(
	(

	Sgiliau
	
	
	
	

	23. Yn gwerthfawrogi ac yn cefnogi staff, beth bynnag yw eu dyletswyddau, gan adeiladu ar eu cryfderau unigol a’u harbenigedd.
	(
	
	(
	(

	24. Yn gallu dadansoddi, dehongli a chyflwyno data cymhleth i randdeiliaid er mwyn sicrhau cynnydd disgyblion. 
	(
	
	(
	(

	25. Yn arweinydd effeithiol, yn fodlon gweithio gydag eraill a’u grymuso, ond yn bendant pan fydd angen.  


	(
	
	(
	(

	26. Yn gallu meddwl yn strategol, creu gweledigaeth i’r ysgol a chyfleu hyn yn effeithiol i eraill.


	(
	
	(
	(

	27. Yn gallu datblygu gofal bugeiliol ac ethos gofalu o fewn yr ysgol.
	(
	
	(
	(

	28. Llwyddiant blaenorol o adeiladu ac arwain timau effeithiol a chydlynol.
	(
	
	(
	(

	29. Yn gallu ysbrydoli, herio ac ysgogi eraill.
	(
	
	(
	(

	30. Yn gyfathrebwr gwych ar bob lefel, gan adeiladu a chynnal perthynas effeithiol â rhanddeiliaid. 


	(
	
	(
	(

	31. Ymrwymiad at ethos dwyieithog a datblygu rhagoriaeth yn y ddarpariaeth cyfrwng Cymraeg.
	(
	
	(
	(

	32. Yn gallu cyfathrebu trwy’r Gymraeg yn rhugl


	
	(
	(
	(

	33. Yn gallu hyrwyddo a dangos arfer gorau ym maes sgiliau digidol a chyfathrebu.
	
	(
	(
	(

	Rhinweddau Personol 

	34. Ymrwymiad i ddatblygu lles personol, cymdeithasol ac emosiynol disgyblion yn ogystal â’u cyrhaeddiad academaidd.


	(
	
	(
	(

	35. Ymrwymiad clir i gynhwysiant a chyfle cyfartal.
	(
	
	(
	(

	36. Ymrwymiad i hyrwyddo hawliau plant, llais disgyblion a dinasyddiaeth dda
	(
	
	(
	(

	37. Yn agor i syniadau newydd ac i newid
	(
	
	(
	(


